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RETIREMENT BENEFIT ACCUMULATION PLAN (RBAP) 
FOR EMPLOYEES OF PRICEWATERHOUSECOOPERS LLP 



Summary Plan 
Description 
July 1, 2000 



The Retirement Benefit Accumulation Plan (RBAP) for 
Employees of PricewateitiouseCoopers LLP makes an 
important contribution toward your retirement income. It 
offers you the choice when you retire or leave the firm 
before retirement to have your benefit distributed in 
regular monthly payments for life, or to take your benefit 
with you in a lump sum. 



Participation 

Who is Eligible 



Staff members of PricewaterhouseCoopers LLP hired 
on or after July 1 ,1 998 automatically participate in the 
plan on the first day of the calendar month coinciding 
with or following the date you are employed by 
PricewaterhouseCoopers LLP. 

If you were employed by the legacy fimn Price 
Waterhouse LLP (PW) on July 1, 1994, you 
automatically became a plan participant on that date. If 
you were hired by PW between July 1, 1994 and June 
30, 1998, your participation began the first of the month 
coinciding with or following your date of hire. If you 
were employed by the legacy firm Coopers & Lybrand 
LLP (C&L) on June 30, 1998 and had not already met 
the plan's participation requirements, you automatically 
became a participant in the C&L Retirement Plan on 
July 1, 1998. The C&L Retirement Plan was merged 
with RBAP on July 1 , 1999 and on that date, you 
became a participant in RBAP. If you were hired by 
legacy fimn Kwasha Lipton (KL) prior to January 24, 
1997 (or if you received an employment letter from KL 
on or before January 24, 1997 but began to work at KL 
within 30 days after January 24, 1997), your 
participation in RBAP began on July 1, 1999. 

Student interns, temporary employees (including foreign 
exchange) and temporary faculty from U.S. universities 
are not eligible to participate. Additionally, for technical 
reasons, employees of PwC Securities and PwC BPO 
Solutions Mideast receive contributions under the 
Savings Plan for Employees and Partners of 
PricewaterhouseCoopers LLP that are equal to the 
credits under the RBAP, and are not eligible to 
participate. 
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The plan described in tliis Summary Plan Description 
("SPD") applies to benefits earned on or after July 1, 
1999, except where otherwise stated. While partners 
participate in the plan, due to the nature of the partner 
compensation and benefits structure, certain provisions 
of the plan described in this SPD (primarily those 
relating to credits to an "account" in your name) do not 
apply to them. Information on those matters is covered 
in separate annual memoranda to partners. 



Enrolling in the Plan 



Your plan participation is automatic. There is no 
enrollment form to fill out. However, you will need to 
visit Benefits Express Online at 
https://www2.benefitsweb.com/pwc.html or call Benefits 
Express at (877) PwC-BenX (792-2369)* to: 



• make your investment elections from the plan's fund 
choices; and 

• request a form to name your beneficiary to receive 
the value of your plan account in the event of your 
death. However, if you are married and wish to 
designate — or later change your beneficiary 
designation to — ^someone other than your spouse, 
you will need your spouse's consent/witnessed by a 
notary public. Refer to the beneficiary designation 
section for details. 

For information about your RBAP elections, please visit 
Benefits Express Online or call Benefits Express, 

*lf you are contacting Benefits Express from an international location call 
(201) 363-3541. Heanng-impaired callers can contact Benefits Express by 
calling (800) TDD-TDD4 (833-8334). 



Cost of the Plan 



The firnn pays the full cost— 100% of your benefit under 
the plan. You make no contributions to the plan. 



When Plan Participation 
Begins 



Your plan participation begins on the first day of the 
calendar month on or after your date of hire. Credits to 
your RBAP account begin for the first payroll date on 
which you are a participant. 



How The Plan Works 



For each pay period, the firm credits an "account" in 
your name with an amount equal to 5% of your 
compensation for that pay period. Directors are 
credited with an amount equal to 7% of compensation. 
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Compensation means your annual base salary, 
overtime, bonuses, severance and accrued vacation 
pay, but does not Include such items as expense 
reimbursements, relocation allowances, sign-on and 
referral bonuses and other fringe benefits. Staff 
members' contributions to the PricewaterhouseCoopers 
401 (k) Savings Plan, health care and dependent care 
expense accounts, and staff members' portions of pre- 
tax medical and dental plan premiums are included as 
part of compensation for purposes of this plan. 



IRS Limits on 
Compensation 



Pursuant to restrictions under the Internal Revenue 
Code, your maximum compensation that may be 
considered for each plan year when determining credits 
to your account is $170,000 (adjusted for inflation in 
future years). 



Investment Elections 



Your plan benefits — ^the firm's credits to your account — 
are adjusted upward or downward for investment 
experience based on your elections among the plan's 
investment funds. There are currently 16 professionally 
managed investment funds in diverse asset classes 
among which you can divide your account credits. You 
direct your account balance to the investments of your 
choice in increments of 1%. 



If you are a legacy C&L staff member, the contributions 
credited to your cash balance account under the C&L 
Retirement Plan between July 1, 1998 and June 30, 
1999 must be invested in the investment option called 
the Frozen Fund. You are not able to transfer those 
contributions and earnings thereon out of this fund. 
You may, however, make investment elections for 
contributions credited to your RBAP account after 
June 30. 1999, 

The plan's administrative committee may, from time to 
time, replace any or all of the investment funds with 
other funds that meet the plan's investment criteria or 
add additional funds. 

The plan's investment funds offer different opportunities 
and levels of risk. You should make your choices 
carefully on the basis of your own financial goals. 

Before directing the investment of your account to any 
of the investment funds, you should read the highlight 
and fund prospectus (if applicable) for that fund, which 
is available through Benefits Express Online at 
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https://www2,benefrtsweb.com/pwc.html or by calling 
Benefits Express at (877) PwC-BenX (792-2369)*. You 
may also request fund infomiation directly from the 
investment company. 

You may direct your account balance to as many or as 
few of the 16 available investment funds as you wish. 
Your elections must each be in a whole percentage. If 
you fail to direct the investment of your account, it will 
be invested in the plan's money market fund option. 

You may make your investment elections from the 
funds when you become a participant. You may 
change your investment allocations through Benefits 
Express Online at 

https://www2.benefitsweb.com/pwc.html or by calling 
Benefits Express at (877) PwC-BenX (792-2369)*. 
PwC attempts to make Benefits Express available to 
you 24 hours each day. Occasionally It may not be 
available, or for other reasons it may not be possible to 
execute your investment choices or other directions, 
PwC and its representatives are not responsible for 
investment choices or other directions tliat cannot be 
given or executed on those occasions. 

Your account is valued daily. Any interest, dividends, 
and investment earnings are automatically reinvested in 
the fund(s) from which they are derived, 

*lf you are contacting Benefits Express from an international location call 
(201) 363-3541. Hearing-impaired callers can contact Benefits Express by 
calling (800) TDD-TDD4 (833-8334). 



Information About Your 
Account 



Information about your account is provided in two ways: 

• The firm provides a quarterly statement, sent to your 
mailing address on file, showing the value of your 
account. 

• Current account balances and other infomiation 
about your account are available on a daily basis by 
visiting Benefits Express Online at 
https://www2.benefitsweb,com/pwc.html or bv 
calling Benefits Express at (877) PwC-BenX 
(792-2369)*, 

*lf you are contacting Benefits Express from an intemational location 
call (201) 363-3541. Hearing-impaired callers can contact Benefits 
Express by calling (800) TDD-TDD4 (833-8334). 
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Changing Your Plan 
Elections 



You m^^lj^Gt tigfl^p^jffti^ investment dij^eqUgn for 
future crS&i^ arripng &^iii;i^ifflffii^^ any 

Election cHanges can be xriade in any v/fe^le 
percentage. 



Transf erring or Reallocating 
tiie Value of Account 
Credits 



You may elect to transfer or reallocate the value of your 
existing account credits between the plan's investment 
funds by visiting Benefits Express Online or by calling 
Benefits Express. 

Transfers from one fund to another can be made in 
dollars or in any whole percentage of your account 
balance. Reallocations can be made in any whole 
percentage of your account balance. You have two 
fund reallocation options: a daily reallocation or an 
automatic quarterly reallocation. If you choose a daily 
fund reallocation, you can elect to reallocate existing 
balances in 1% increments. If you elect an automatic 
quarterly reallocation, it will be processed as of the last 
business day of each calendar quarter. Quarterly 
reallocation elections can be made anytime, however, 
your account will be reallocated automatically each 
quarter, based on your existing election until you 
change or cancel it. 

You can direct all or a portion of your account balance 
among the various investment funds on any business 
day. Transfer and reallocation requests made on any 
business day by the earlier of 4 p.m. Eastern time or the 
stock market closing will be processed based upon that 
day's closing prices. Any requests made over a 
weekend, or on a day that the stock market or Benefits 
Express is closed, will take effect at the close of the 
stock market on its next open day. 



Benefits for Legacy C&L 
Employees Who Were 
Covered Under the C&L 
Retirement Plan 
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The legacy C&L "career average" Retirement Plan was 
modified to incorporate a cash balance feature on 
July 1, 1998 and was merged with RBAP on July 1, 
1999. Beginning July 1, 1998, legacy C&L employees 
began earning firm credits — equal to 5% of 
compensation— to cash balance accounts each pay 
period. Beginning July 1, 1999, directors are credited 
with an amount equal to 7% of compensation. 

Your Total Benefit— \f you were employed by PwC on 
June 30, 1999 and were eaming benefits in the C&L 
Retirement Plan on that date, when you separate from 
the firm, you will receive the greater of: 
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a benefit determined only under the career average 
formula described below, based on all your service 
through your separation date, or 

• a benefit equal to the sum of your career average 
benefit determined at June 30, 1998 plus the value 
of your RBAP account accumulated since June 30, 
1998. 

Career average benefits are determined as 
follows: 
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• Credited Service means service while a participant 
in the plan other than periods when you were 
ineligible to participate or were on a leave of 
absence of more than one year. You are granted 
one full month of service for each month you are 
employed at least one day. If you become disabled, 
you continue to accrue credited service while you 
are receiving long-term disability payments from the 
finn's long-term disability program. 

• Plan Earnings means total compensation, including 
bonus pay, overtime pay or other indirect 
compensation for the calendar year that ends within 
the plan year. Plan earnings do not include such 
items as taxable fringe benefits, moving allowances, 
tax-equalization payments, long-term disability 
benefits or job referral bonuses. Prior to October 1 , 
1994, plan eamings is the basic annual rate of pay 
as of each October 1 . 

• Prior Service Plan Eamings means the average of 
the three most recent plan earnings prior to October 
1,1993. 
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Changing Your Beneficiary 
Designation 



You can ctiange your beneficiary designation at any 
time by completing the appropriate form and submitting 
it to Benefits Express. If you are married, you will need 
your spouse's written and notarized consent if you wish 
to designate a beneficiary or beneficiaries, other than 
your spouse. If you do not select a beneficiary, the plan 
rules for distribution of your account in the event of your 
death are as follows: 



• first, your spouse, if living; 

• second, your natural or adopted children, if living; 
and 

• third, your estate. 

if payable to more than one person in a class, all 
persons in the class shall share equally. 



Vesting 



Vesting refers to your right to receive benefits from the 
plan. 

Your vested right to the value of your account is based 
on your years of service with the firm. For vesting 
purposes, a year of service is defined as a vesting 
computation period (October 1 - September 30) during 
which you are credited with at least 1,000 hours of 
service and are at least age 17. You will vest In the 
value of your benefit after you complete five years of 
service. However, if you were employed by the firm on 
June 30, 1999 and were earning benefits under the 
Kwasha Lipton Retirement Plan on that date, you will 
vest in the value of your benefit according to the 
following schedule: 



Completed Years of Service 
Less than 3 
3 
4 
5 or more 



Vesting Percentage 

0% 

20% 

40% 

100% 



An hour of service means each hour for which you are 
paid or entitled to payment for time worked, as well as 
during paid absences for vacations, holidays, illness, 
disability, jury duty or certain other approved absences, 
including certain periods of unpaid leave. If you are not 
vested in your account and you incur a breal< in service 
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(a vesting computation period in whicJi you have fewer 
tlian 501 hours of service), your years of vesting service 
will not count if you are rehired if the number of 
consecutive one-year breal^s in service equals or 
exceeds five or the number of your pre-break years of 
vesting service, whichever is greater. 

You are also automatically vested if you are actively 
employed by the firm when you reach age 65 (age 55 
for legacy KL employees). Your plan benefits are also 
vested if you die while employed by the firm. 

Employment since July 1, 1998 with any office 
worldwide is credited for vesting. Please notify Benefits 
Express if you are joining the plan with prior 
employment with PricewaterhouseCoopers (including 
outside the United States), or commencing employment 
outside the United States to ensure that your service is 
credited. Additionally, service with legacy PW and 
legacy C&L (including KL) is also credited through June 
30, 1998. Please notify Benefits Express if you are 
joining the plan with prior employment with any of those 
legacy firms. As described above, under REAP you 
eam one year of service for each vesting computation 
period (October 1 - September 30) during which you 
are credited with at least 1 ,000 hours of service. That 
method of crediting hours of service was used by legacy 
PW, and is used by PricewaterhouseCoopers, 
However, legacy C&L had credited service according to 
months of employment aggregating to a year, with any 
work during a month resulting in credit for the entire 
month (e.g., an individual who was hired on August 15, 
1994 and terminated on July 1 , 1995 earned one year). 
The two methods were harmonized on April 1, 1999, 
with a transition rule for the computation period from 
October 1, 1998 - September 30, 1999. The whole 
years of service, as of April 1, 1999. of a legacy C&L 
employee were added to his or her hours of service 
during the computation period from October 1, 1998 - 
September 30, 1999. For that computation period, 95 
hours of service were credited for each semi-monthly 
period. For example, if a legacy C&L employee was 
hired on August 15, 1994, he or she would have five 
years of vesting service on April 1, 1999, as follows. At 
April 1, 1999, the employee would have had four whole 
years of service (August 15, 1994 - July 31, 1998). In 
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lieu of the fractional year (9 months from August 1 998 - 
April 1, 1999), he or she would have been credited with 
one additional year of service (95 hours of service for 
each semi-monthly period from October 1, 1998 - April 
1, 1999, or 95 hours x 13 semi-monthly periods = 1,235 
hours). 

The firm has also credited employment prior to July 1 . 
1998 with either legacy C&L or legacy PW for benefits 
eamed prior to that date under a legacy retirement plan. 
Thus, if you were credited with one year of service with 
legacy PW during 1996, and went to work for legacy 
G&L during 1997, the service with legacy PW would be 
credited for vesting in benefits earned with C&L prior to 
July 1.1998, 



Loans and Rollovers 



The plan does not permit you to borrow from your 
account. The plan also does not accept participant 
contributions or rollovers of any kind. However, you 
may be able to roll over amounts from a former 
employer's retirement plan Into the PwC 401 (k) Savings 
Plan. For more information on rollovers into the PwC 
401 (k) Savings Plan, visit Benefits Express Online at 
https://www2,benefitsweb,com/pwc.html or call Benefits 
Express at (877) PwC BenX (792-2369)*, 

*!f you are contacting Benefits Express from an international location call 
(201) 363-3541. Hearing-impaired callers can contact Benefits Express by 
calling (800) TDD-TDD4 (833-8334). 



When Benefits Are 
Payable 



Benefits are payable upon termination of employment if 
you are vested, A transfer of employment from one 
PricewaterhouseCoopers office worldwide to another 
PricewaterhouseCoopers office worldwide is not a 
temiination of employment for which benefits are 
payable. Additionally, prior to or after termination of 
employment, "non-highly compensated" client-service 
staff members who are vested may receive all or any 
portion of amounts credited to their accounts in any of 
the Plan payment methods. This option is not available 
to staff members who previously earned benefits under 
the C&L Retirement Plan or the KL Retirement Plan, 
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EXHIBIT C 

SPEP Plan Documents 
(amended and restated; effective October 1, 1995) (excerpts) 



Case 1 :05-cv-01 291 -JR Document 43-4 Filed 1 1 /29/2005 Page 1 4 of 39 



SA VINGS PLAN FOR EMPLOYEES 

AND PARTNEJRS 

OF PRLCEWATERJHOUSECOOPERS LLP 



As Amended and Restated 
Effective October 1, 1995 
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SAVINGS PLAN FOR EMPLOYEES 

AND PARTNERS 

OF PRICEWATERMOUSECOOPERS LLP 



AGREEMENT, effective, as of the first day of October, 1994, by and between Price 
Waterhouse LLP (the "Firm"), and, as of the first day of July 1998, by and between 
PricewaterhouseCoopers LLP (the "Firm"), a partnership with its principal office in New York, 

NY, and the Trustees. 

" WITNESSETH 

WHEREAS, effective as of the first day of October 1 9,85, Price Waterhouse LLP adopted 
this defined contribution retirement plan, as the Savings Plan for Employees and Partners of 
Price Waterhouse LLP (the "Plan"); and 

WHEREAS, this Plan was previously amended and restated effective as of the first day of 
October 1994; and 

WHEREAS, effective as of the first day of July 1 998, PricewaterhouseCoopers LLP 
adopted this Plan, as the Savings Plan for Employees and Partners of PricewaterhouseCoopers 
LLP; and 

WHEREAS, effective as of the fnst day of April 1999, the Coopers & Lybrand LLP 

Multi-investment Accumulation Plan and the Kwasha Lipton Savings Plan were merged into this 

1 
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Plan; and 

WHEREAS, it is intended that this Plan meet the requirements of Sections 401 and 501 
of the Internal Revenue Code of 1986, as amended; and 

WHEREAS, this Plan must be amended to reflect changes in the law and for other 
purposes. 

NOW, THEREFORE, it is agreed that, effective as of the first day of October, 1995, the 
Firm hereby amends and restates this Plan, to read as follows: 



Case 1:05-cv-01291-JR Document 43-4 Filed 11/29/2005 Page 22 of 39 

ARTICLE 1 
PURPOSE AND APPLICABILITY OF PLAN 

1-1 Piirpos^^ofPJan . The purpose of the Plan shall be to provide benefits to 

Participants upon retirement, death, and, in certain events, upon termination of employment, or in 
the case of a Participant who is a Partner, Principal, Limited Equity Partner or Limited Equity • 
Principal when he ceases to be active, upon the terms and conditions, and subject to the 
limitations, contained herein. 

1 -2 Applicability of Plan . The provisions of the Plan shall apply only to persons 

employed by the Employer on and after its Effective Date or the effective date of any amendment 
hereto. 
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ARTICLE 4 
CONTRIBUTIONS 

4:1 After-T^x Contrihutions . A Participant may elect to have the Employer make 

After-Tax Contributions on his or her behalf to the Participant's After-Tax Contributions 
Subaccount, The amount of After-Tax Contributions that may be made on behalf of a Participant 
shall be an integral percent (as selected by the Participant) that is not less than one percent (1 %) 
nor more than twenty percent (20%) (sixteen percent (16%) prior to July 1, 1999) of the . . 
Compensation otherwise payable to the Participant during a payroll period. Notwithstanding the 
foregoing, effective for Plan Years beginning on or after October 1, 1998, only for the first Plan 
Year during which a Participant is eligible to participate in the Plan, the Participant may elect to 
have the Employer make such Contributions on his or her behalf as are previously described in 
this Section in an amount that is not more than one hundred percent (100%) of the net 
Compensation otherwise payable to the Participant during the payroll period(s) during the month 
of September during the first Plan Year during which the Participant is first eligible to participate 
in the Plan. For purposes of the preceding sentence, net Compensation is the amount such that 
the sum of net Compensation and other withholdings equals the gross compensation of the 
Participant. Notwithstanding the foregoing, effective January 1, 2002 and thereafter, the amount 
of After-Tax Contributions that may be made on behalf of a Participant for a payroll period 
during a Plan Year shall be an integral percent (as selected by the Participant) that is not less than 
one percent (1%) nor more than one hundred percent (100%) of the net Compensation otherwise 
payable to the Participant during such payroll period. For purposes of the preceding sentence, net 
Compensation is the amount such that the sum of net Compensation and other withholdings 

29 
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equals the gross Compensation of the Participant. Effective for Plan Years ending on or after 
September 30, 1999, Partners and Principals shall not be eligible to make After-Tax 
Contributions. 

4.2 SptlRryPefer r^^l flnntribntinn.^. A Participant may elect to have the Employer make 
Salary Deferral Contributions on his or her behalf to the Participant's Salary Deferral 
Contributions Subaccount by executing a Salary Deferral Agreement, as described in Section 4.6. 
The amount of Salary Deferral Contributions that may be made on behalf of a Participant shall 
be an integral percent (as selected by the Participant in his or her Salary Deferral Agreement) that 
is not less than one percent (1%) nor more than twenty percent (20%) (sixteen percent (16%) 
prior to July 1, 1999) of the Compensation otherwise payable to the Participant during a payroll 
period. Notwithstanding the foregoing, effective for Plan Years beginning on or after October 1, 
1998, only for the first Plan Year during which a Participant is eUgible to participate in the Plan, 
the Participant may elect to have the Employer make such Contributions on his or her behalf as 
are previously described in this Section in an amount that is not more than one hundred percent 
(100%) of the net Compensation otherwise payable to the Participant during the. payroll period(s) 
during the month of September during the first Plan Year during which the Participant is first 
eligible to participate in the Plan. For purposes of the preceding sentence, net Compensation is 
the amount such that the sum of net Compensation and other withholdings equals the gross 
compensation of the Participant. Notwithstanding the foregoing, effective January 1, 2002 and 
thereafter, the amount of Salary Deferral Contributions that may be made on behalf of a 
Participant for a payroll period during a Plan Year shall be an integral percent (as selected by the 
Participant) that is not less than one percent (1%>) nor more than one hundred percent (100%) of 

■ 30 
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the net Compensation otherwise payable to the Participant during such payroll period. For 
purposes of the preceding sentence, net Compensation is the amount such that the sum of net 
Compensation and other withholdings equals the gross Compensation of the Participant. No 
Participant shall be permitted to have Salary Deferral Contributions made to this Plan that in 
combination with elective deferral contributions made to any other plan maintained by the 
Employer exceed, during any taxable year of the Participant, the dollar limitation in Section 
402(g) of the Code in effect at the beginning of such taxable year. Elective deferral contribution 
shall mean any Employer contribution made to a plan at the election of the Participant, in lieu of 
cash compensation, and shall include salary deferral contributions made to a plan pursuant to a 
salary deferral agreement. With respect to any taxable year of a Participant, a Participant's 
elective deferral contributions are the sum of all Employer contributions made on behalf of such 
Participant pursuant to an election to defer under any qualified cash or deferred arrangement, as • 
described in Section 401(k) of the Code, any simplified employee pension cash or deferred 
arrangement, as described in Section 402(h)(1)(B) of the Code, any eligible deferred 
compensation plan under Section 457 of the Code, any plan as described under Section 
501(c)(18) of the Code, and any employer contribution made on behalf of such Participant for the 
purchase of an annuity contract under Section 403(b) of the Code pursuant to a salary reduction, 
agreement. With respect to a Participant who made a hardship withdrawal during the 
immediately preceding calendar year, such dollar limitation in Section 402(g) of the Code shall 
be reduced by the Participant's Salary Deferral Contributions made during such immediately 
preceding calendar year. Any income on elective deferral contributions that are required to be 
returned to a Participant because of the limitations of Section 402(g) of the Code shall be 
calculated as provided for in Section 1 .402(g)- 1 (e)(5)(iii) of the Licome Tax Regulations with no 

31 
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"gap period". 

4.3 T.iTnitRtion on Amonnt of ?3rticip;^nt rontrihiition?^ . The sum of After-Tax 

Contributions and Salary Deferral Contributions that may be made on behalf of a Participant 
shall be an integral percent (as selected by the Participant) that is not less than one percent (1%) 
nor more than twenty percent (20%) (sixteen percent (16%) prior to July 1, 1999) of the 
Compensation otherwise payable to the Participant during a payroll period. Notwithstanding the 
foregoing, effective for Plan Years beginning on or after October 1, 1998, only for the first Plan 
Year during which a Participant is eligible to participate in the Plan, the Participant may elect to 
have the Employer make such Contributions on his or her behalf as are previously described in 
this Section in an amount that is not more than one hundred percent (100%) of the net 
Compensation otherwise payable to the Participant during the payroll period(s) during the month 
of September during the first Plan Year during which the Participant is first eligible to participate 
in the Plan. For purposes of the preceding sentence, net Compensation is the amount such that 
the sum of net Compensation and other withholdings equals the gross compensation of the 
Participant. Notwithstanding the foregoing, effective January 1, 2002 and thereafter, the sum of 
After-Tax Contributions and Salary Deferral Contributions that may be made on behalf of a 
Participant for a payroll period during a Plan Year shall be an integral percent (as selected by the 
Participant) that is not less than one percent (1%)) nor more than one hundred percent (100%)) of 
the.net Compensation otherwise payable to the Participant during such payroll period. For 
purposes of the preceding sentence, net Compensation is the amoxmt such that the sum qf net 
Compensation and other withholdings equals the gross Compensation of the Participant. 
Effective for the Plan Year beginning October 1,. 1998 and Plan Years thereafter, a Salary 

32 



Case 1:05-cv-01291-JR Document 43-4 Filed 11/29/2005 Page 27 of 39 



Deferral Agreement that was executed by a Partner, Principal, Limited Equity Partner, or Limited 
Equity Principal prior to his death shall remain in effect for the remainder of the Plan Year 
during which such Partner, Principal, Limited Equity Partner, or Limited Equity Principal dies 
with respect to any Compensation payable to, or on behalf of, such Partner, Principal, Limited 
Equity Partner, or Limited Equity Principal . 

4.4 Fmployer Matchin g rnntribntion.s . The Employer shall make Matching 

Contributions to a Participant's Matching Contributions Subaccount on behalf of a Participant 
who has had After-Tax Contributions, Salary Deferral Contributions, or both, made on his or her 
behalf for a payroll period in an amount equal to twenty-five percent (25%) of the Participant's 
Basic Contribution for such payroll period; provided, however, that no Matching Contributions 
shall be made on behalf of a Participant who is a Partner, Principal, Limited Equity Partner, or 
Limited Equity Principal. Notwithstanding the foregoing, effective for Plan Years beginning on 
or after October 1 , 1 998, (i) for the first Plan Year during which a Participant (who is not a 
Partner, Principal, Limited Equity Partner, or Limited Equity Principal) is eligible to participate 
in the Plan and for any Plan. Year during which a Participant (who is a Partner, Principal, Limited 
Equity Partner, or Limited Equity Principal) participates in the Plan, the Matching Contribution 
shall be in an amount equal to two hundred percent (200%) of the Participant's Basic 
Contribution, and (ii) for Plan Years ending prior to October 1, 2000 such Matching Contribution 
for a Participant who is a Partner, Principal, Limited Equity Partner, or Lhnited Equity Principal 
shall be made to his Matching Contributions Subaccount under the Profit Sharing Plan for 
Partners of PricewaterhouseCoopers LLP and shall not be made under this Plan. Effective only 
for the Plan Year beginning October 1, 1998, for purposes of determining the amount of a Basic 
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Contribution for a Participant (who is a Partner or Principal) such Participant's Basic 
Contribution shall include amounts that were contributed as salary reduction contributions to the 
Coopers & Lybrand L.L.P. Multi-investment Accumulation Plan after December 31; 1998 and as 
salary reduction or after-tax contributions to the Kwasha Lipton Savings Plan after September 30, 
1998. Notwithstanding the foregoing, a Participant who: (1) was a partner or principal of 
Coopers & Lybrand L.L.P. on June 30, 1998 (but excluding an individual who was previously a 
principal of Applied Decision Analysis, Inc. notwithstanding that he may have been a principal 
of Coopers & Lybrand L.L.P. on June 30, 1998) shall not be eUgible for a Matching Contribution 
in any amount whatsoever for the Plan Years ended September 30, 1999 and September 30, 
2000; and (2) is a Partner or Principal and who was an employee of Coopers & Lybrand L.L.P. 
on June 30, 1998 (including an individual who was previously a principal of AppHed Decision 
Analysis, hic. even if he was not an employee of Coopers & Lybrand L.L.P. on June 30, 1998) 
shall have only amounts contributed to this Plan after April 30, 1999 considered for purposes of 
his Matching Contribution for the Plan Year ended September 30, 1999. Any Matching 
Contribution that would have been made for a Participant who is a Partner, Principal, Limited 
Equity Partner or LimitedEquity Principal who dies during a Plan Year shall nonetheless be 
made for his behalf. In the case of a Participant who becomes a Partner or Principal during a 
Plan Year after having been a Participant in the Plan during such Plan Year as other than a 
Partner or Principal, no Matching Contribution shall be made with respect to any Compensation 
of such Participant for that portion of the Plan Year after which he becomes a Partner or 
Principal. In the case of a Participant who during a Plan Year is directly engaged by thQ 
Employer as a Partner or Principal (i.e., without previously having been an Employee during 
such Plan Year), such Participant shall not be eligible for a Matching Contribution in any amount 
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whatsoever if the date of such engagement is between July 1 and September 1 . For Plan Years 
ending prior to October 1 , 2001, in no event shall a Matching Contribution be made for a 
Participant who is a Partner, Principal, Limited Equity Partner or Limited Equity Principal for a 
Plan Year unless a Salary Deferral Contribution Subaccount is maintained under this Plan for 
such Participant on October 1 of the immediately, following Plan Year. Any Matching 
Contributions that are not vested upon a Participant's termination of employment, or in the case 
of a Participant who is a Partner, Principal, Limited Equity Partner, Limited Equity Principal 
when he ceases to be active, for reasons other than death or disability, as provided in Section 
7.1(b)(2), shall be used to reduce Matching Contributions to this Plan that are otherwise required 
to be made. 

4.5 Di sc riminatio n Te st fo r S ala ry D eferral Contributions. 

(a) D is c rim inati on Test s. For each .Plan Year, the Plan Administrator shall 
ensure that one of the following tests is satisfied: 

(i) the Actual Deferral Percentage for all Highly Compensated 
Employees for the Plan Year does not exceed the Actual Deferral Percentage for all other 
Participants for the Plan Year multiplied by 1 .25; or 

(ii) the Actual Deferral Percentage for. all Highly Compensated 
Employees for the Plan Year does not exceed the Actual Deferral Percentage for all other' 
Participants for the Plan Year multiplied by 2.0, provided that the Actual Deferral Percentage for 
all Highly Compensated Employees does not exceed the Actual Deferral Percentage for^all other 
Participants by more" than two (2) percentage points for the Plan Year. 

(b) Actual D eferra l Pe rcentage. For purposes of this Section 4.5, "Actual 
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IN WITNESS WHEREOF, the Firm and the Trustees have caused this Plan to be executed 
on the dates indicated below to be effective as of the dates stated above. 



TRUSTEE 



Marsha R. Cohen 



TRUSTEE 



Peter K. Kelly 



TRUSTEE 



PricewaterhouseCoopers LLP 
By, 




Date: 



4^ 



mh2^ 



Date 



Robert P. Sullivan 



Date 



Wendy L. Komreich Date 



TRUSTEE 



Date 



artner Affairs Leader 



TRUSTEE 



Roger C. Hindman 



TRUSTEE 



Richard R. Kilgust 



TRUSTEE 



Date 



Date 



Robert C. Morris Jr. 



TRUSTEE 



Date 



Randal S. Vallen 



Date 



TRUSTEE 



Brett D, Yacker 



Date 
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IN WITNESS WHEREOF, the Firm and the Trustees have caused this Plan to be executed 
on the dates indicated below to be effective as of the dates stated above. 

PricewaterhouseCoopers LLP 



TRUSTEE 



By: 



Date: 



John F. Carter 

U.S. Partner Affairs Leader 



TRUSTEE 




Marsha R. Cohen 



TRUSTEE 




Date 



Roger C. Hiadman 



Date 



TRUSTEE 



TRUSTEE 



Peter K. Kelly 



Date 



Richard R. Kilgust 



Date 



TRUSTEE 



Wendy L. Komreich 



Date 



TRUSTEE 



Robert C. Morris Jr. 



Date 



TRUSTEE 



Robert P. SuUivan 



Date 



TRUSTEE 



Randal S. Vallen 



Date 



Brett D. Yacker 



Date- 
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on 



IN WITNESS WHEREOF, the Firm and the Trustees have caused this Plan to be executed 
the dates indicated below to be effective as of the dates stated above. 



PricewaterhouseCoopers LLP 



By: 



Date: 



John F. Carter 

U.S. Partner Affairs Leader 



TRUSTEE 



TRUSTEE 



Marsha R. Cohen 


Date 


Roger C. Hindman 


Date 


WmL 


Date 


TRUSTEE 




Peter K. Kelly ^ 


Richard R.Kilgust 


Date 


TRUSTEE . 




TRUSTEE 




Wendy L. Korareich 


Date 


Robert C. Morris Jr. 


Date 


TRUSTEE 




TRUSTEE 




Robert P. Sullivan 


Date 


Randal S. Vallen 


Date 


TRUSTEE 








Brett D. Yacker 


Date 


\ 
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on 



IN WITNESS WHEREOF, the Firm and the Trustees have caused this Plan to be executed 
the dates indicated below to be effective as of the dates stated above. 



PricewaterhouseCoopers LLP 



By: 



Date: 



John F. Carter 

U.S. Partner Affairs Leader 



TRUSTEE 



TRUSTEE 



Marsha R. Cohen 



Date 



Roger C. Hindman 



Date 



TRUSTEE 



TRUSTEE 



Peter K. Kelly 



Date 



Richard R.Kilgust 



Date 



TRUSTEE 



Wendy L. Kon^freich 




Date 



TRUSTEE 



Robert C. Morris Jr. 



Date 



TRUSTEE 



TRUSTEE 



.Robert P. Sullivan 



Date 



Randal S. Vallen 



Date 



TRUSTEE 



Brett D. Yacker- 



Date 
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on 



IN WITNESS WHEREOF, the Firm and the Trustees have caused this Plan to be executed 
the dates indicated below to be effective as of the dates stated above. 



TRUSTEE 



PricewaterhouseCoopers LLP 



By: 



Date: 



John F. Carter 

U.S. Partner Affairs Leader 



TRUSTEE 



Marsha R. Cohen 



Date 



TRUSTEE 



Roger C. Hindman 



Date 



TRUSTEE 



Peter K. Kelly 



Date 



TRUSTEE 



Richard R. Kilgust 



Date 



TRUSTEE 



Robert P. SulUvan 



Wendy L. Komreich Date 




Date 



TRUSTEE 



Robert C. Morris Jr. 
TRUSTEE 



Date 



Randal S. Vallen 



Date 



Brett D. Yacker 



Date 



0:\\cbs\DRAFTiNacron\PW PiMiVPwC Savings Plan for EEs and Prtnni 20020107.doc 



137 



on 



Case 1 :05-cv-01 291 -JR Document 43-4 Filed 1 1 /29/2005 Page 35 of 39 

IN WITNESS WHEREOF, the Firai and the Trustees have caused this Plan to be executed 
the dates indicated below to be effective as of the dates stated above. 

PricewaterhouseCoopers LLP 



By: 



Date: 



John F. Carter 

U.S. Partner Affairs Leader 



TRUSTEE 



Marsha R. Cohen 



Date 



TRUSTEE 



Roger C. Hindman 



Date 



TRUSTEE 



Peter K. Kelly 
TRUSTEE 



Wendy L. Komreich 
TRUSTEE 



Robert P.' SulUvan 



Date 



Date 



Date 



TRUSTEE 



Richard R. Kilgust 



TRUSTEE 



Date 



Robert C. Morris Jr. 



TRUSTEE 



Date 



Randal S. Vallen 



Date 



TRUSTEE 




Dkte/ 



^ 
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IN WITNESS WHEREOF, the Firm and the Trustees have caused this Plan to be executed 
on the dates indicated below to be effective as of the dates stated aboye. 

PricewaterhouseCoopers LLP 



By: 



Date: 



John F.Carter 

U.S. Partner Affairs Leader 



TRUSTEE 



Marsha R. Cohen 



Date 



JSTEE 



[mMjlMkmt ^'1^-^'^ 



Date 



TRUSTEE 



TRUSTEE 



Peter K. Kelly 
TRUSTEE 



Date 



Richard R. Kilgust 



TRUSTEE 



Date 



Wendy L. Komreich 



Date 



Robert C. Morris Jr. 



Date 



TRUSTEE 



TRUSTEE 



Robert P. Sullivan 



Date 



Randal S. Vallen 



Date 



TRUSTEE 



Brett D. Yacker 



Date 
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IN WITNESS WHEREOF, the Firm and the Trustees have caused this Plan to be executed 
on the dates indicated below to be effective as of the dates stated above. 

PricewaterhouseCoopers LLP 



TRUSTEE 



By:__ 

John F. Carter 

U.S. Partner Affairs Leader 



Date: 



TRUSTEE 



TRUSTEE 



Marsha R. Cohen 



Date 



Roger C. Hindman 



Date 



TRUSTEE 



Peter K. Kelly 



Date 



USTEE 





ihJ' 



O'J^ 



ichard R. Kil^st Date 



TRUSTEE 



TRUSTEE 



Wendy L. Komreich 



Date 



Robert C. Morris Jr. 



Date 



TRUSTEE 



TRUSTEE 



Robert P. Sullivan 



Date 



Randal S. Vallen 



Date 



Brett D. Yacker 



Date 
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IN WITNESS WHEREOF, the Finn and the Trustees have caused this Plan to be executed 
on the dates indicated below to be effective as of the dates stated above. 

PricewaterhouseCoopers LLP 



TRUSTEE 



By: 

John F. Carter 

U.S. Partner Affairs Leader 



Date: 



TRUSTEE 



TRUSTEE 



Marsha R. Cohen 



Date 



Roger C. Hindman 



Date 



TRUSTEE 



TRUSTEE 



Peter K. Kelly 



Date 



Richard R. Kilgust 



Date 



TRUSTEE 



Wendy L. Komreich 



Date 




C-HhJ 



RobehC Morris Jr. V 



DateT~ 



TRUSTEE 



TRUSTEE 



Robert P. Sullivan 



Date 



Randal S. Vallen 



Date 



Brett D. Yacker 



Date 
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IN WITNESS WHEREOF, the Firm and the Trastees have caused this Plan to be executed 
on the dates indicated below to be effective as of the dates stated above. 

PricewaterhouseCoopers LLP 



By: 



John F. Carter 

U.S. Partner Affairs Leader 



Date: 



TRUSTEE 



TRUSTEE 



Marsha R. Cohen 



Date 



Roger C. Hindman. 



Date 



TRUSTEE 



TRUSTEE 



Peter K. Kelly 
TRUSTEE 



Date 



Richard R. Klilgust 



TRUSTEE 



Date 



Wendy L. Komieich 



Date 



Robert C. Morris Jr. 



Date 



TRUSTEE 



Robert P. Sullivan 



Date 



<cruste£ 




Randal S. Vallen 



Date 



TRUSTEE 



Brett D. Yacker 



Date 
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